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	Policy owner / lead
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	Approved by
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	Approval / adoption date
	To be confirmed following Governing Body approval

	Next review date
	March 2027 (annual equality information update)

	Review cycle
	Equality information updated annually; objectives formally renewed at least every four years

	Version
	1.0

	Policy status
	Statutory Public Sector Equality Duty publication


This document applies to: the whole school community and the school’s functions as an education provider, employer and public authority.
Related documents: SEND Policy; SEN Information Report; Accessibility Plan; Behaviour Policy; Anti-Bullying Policy; Child Protection and Safeguarding Policy; Relationships/RSHE Policy; Complaints Policy; Parent and Carer Code of Conduct; Staff Code of Conduct.


1. Purpose and Legal Context
Manuden Primary School is committed to equality, inclusion and respect. We want every pupil and adult to feel that they belong, are treated fairly and are able to participate fully in school life.
This document explains how Manuden Primary School meets the Public Sector Equality Duty (PSED) under section 149 of the Equality Act 2010 and sets out the equality objectives that will guide our work from 2026 to 2030.
As a maintained school and public authority, we must have due regard to the need to:
eliminate unlawful discrimination, harassment, victimisation and other conduct prohibited by the Equality Act 2010;
advance equality of opportunity between people who share a relevant protected characteristic and those who do not;
foster good relations between people who share a relevant protected characteristic and those who do not.
The school must publish information showing how it complies with the PSED and update that information at least annually. It must also publish one or more specific and measurable equality objectives and renew them at least every four years.
	Manuden’s approach
Equality is not treated as a stand-alone initiative. It is reflected in safeguarding, behaviour, SEND, attendance, curriculum, relationships education, recruitment, accessibility, staff development and the everyday decisions made by leaders, governors and staff.



2. Protected Characteristics
The Equality Act 2010 contains nine protected characteristics overall. In relation to pupils under the schools provisions of the Act, the relevant protected characteristics are:
disability;
gender reassignment;
pregnancy and maternity;
race;
religion or belief;
sex;
sexual orientation.
Age and marriage/civil partnership do not apply to pupils under the schools provisions of the Equality Act. They may, however, be relevant to the school in its role as an employer or provider of services to adults. The school considers all relevant equality duties when making decisions affecting staff, parents, carers, visitors and the wider community.
Manuden Primary School will also take account of association and perception, for example where a pupil experiences discrimination because of a protected characteristic of a family member or because others believe the pupil has a protected characteristic.
3. Our School Context and Approach to Publishing Information
Manuden Primary School is a small village primary school. Our size is an important consideration when publishing equality information. Some pupil groups are very small and publishing detailed numbers or outcomes by protected characteristic could identify individual children or families.
We will therefore publish meaningful narrative information about our equality work and objectives, while avoiding data that could identify individuals. Leaders and governors will review more detailed information internally where it is lawful, necessary and proportionate to do so.
The PSED does not require the school to collect information it does not reasonably need. We use information already available through attendance, attainment, safeguarding, behaviour, SEND, pupil voice, parent feedback, participation records and professional knowledge to identify potential inequalities and barriers.
As Manuden employs fewer than 150 staff, it is not required by the specific duties to publish workforce equality data. The school nevertheless applies the Equality Act and PSED to employment decisions and will consider equality implications in recruitment, reasonable adjustments, staff development and employment practice.
4. Equality Information: How We Meet the Public Sector Equality Duty
4.1 Eliminating discrimination, harassment and victimisation
We work to prevent and address discrimination through clear expectations, safeguarding systems and prompt action when concerns arise. In particular, the school:
has clear behaviour and anti-bullying expectations based on being Safe, Respectful and Ready;
does not tolerate discriminatory language, harassment, bullying or victimisation;
records and reviews discriminatory incidents and safeguarding concerns through CPOMS where appropriate;
responds to child-on-child abuse, sexual harassment and other safeguarding concerns through the Child Protection and Safeguarding Policy;
provides routes for pupils, parents, carers and staff to raise concerns and complaints;
expects staff, volunteers, contractors and visitors to model respectful conduct;
considers reasonable adjustments where disability may affect access, behaviour, communication or participation.
4.2 Advancing equality of opportunity
We seek to identify and remove barriers that may prevent pupils from participating, learning or thriving. This includes:
high-quality adaptive teaching and the graduated approach to SEND;
reasonable adjustments for disabled pupils and, where relevant, disabled parents/carers and staff;
early identification of barriers to learning, attendance, communication and participation;
targeted support where evidence shows that an individual or group is at risk of poorer outcomes;
monitoring access to trips, clubs, pupil leadership, enrichment and wider opportunities;
support-first attendance practice that considers disability, SEND, health and other individual circumstances;
accessible communication and alternative arrangements where these are reasonably required.
4.3 Fostering good relations
We want pupils to understand and respect difference, recognise prejudice and contribute positively to their community. We foster good relations through:
Relationships Education, PSHE, Religious Education, assemblies and wider curriculum opportunities;
the No Outsiders approach and age-appropriate teaching about diversity, equality and protected characteristics;
British Values and opportunities to learn about different faiths, cultures, families and communities;
inclusive texts, resources, examples and role models across the curriculum;
pupil voice and leadership opportunities;
prompt challenge of stereotypes, prejudice and discriminatory language;
working constructively with parents, carers and the wider community.
5. Equality in Key Areas of School Life
Curriculum and teaching
Teachers maintain high expectations for all pupils while adapting teaching so that pupils can access the curriculum. Curriculum planning should avoid stereotypes and provide meaningful opportunities for pupils to encounter a range of people, cultures, beliefs, families and experiences.
SEND, disability and accessibility
The school makes reasonable adjustments for disabled pupils and works through the SEND graduated approach where pupils have special educational needs. The SEND Policy, SEN Information Report and Accessibility Plan provide further detail. SEND and disability are not interchangeable: not every pupil with SEND is disabled under the Equality Act, and some disabled pupils may not have SEN.
Behaviour, bullying and safeguarding
Behaviour expectations apply to all pupils, but responses take account of age, disability, SEND, safeguarding, communication needs and other relevant circumstances. Reasonable adjustments do not mean lowering expectations of safety or respect; they mean ensuring that systems are fair and accessible. Discriminatory incidents are taken seriously and safeguarding procedures take priority where required.
Attendance
Attendance is monitored for emerging patterns and barriers. The school works with pupils and families to understand the causes of absence and to provide appropriate support or reasonable adjustments where disability, SEND, health or other relevant circumstances affect attendance.
Participation and wider opportunities
The school seeks to ensure equitable access to educational visits, clubs, performances, pupil leadership and enrichment. Where practical barriers arise, leaders consider reasonable and proportionate steps to enable participation.
Recruitment and employment
The school is committed to fair employment practice. Recruitment, development and employment decisions will be based on relevant criteria and made without unlawful discrimination. Reasonable adjustments will be considered for disabled applicants and employees where required.
6. Equality Objectives 2026–30
The following objectives are proportionate to Manuden’s size and current priorities. They will be monitored annually, reported to governors and formally renewed no later than 2030. If evidence shows that a more urgent equality issue has emerged, the school may revise or add an objective before that date.
	Objective
	Key actions
	How progress will be measured
	Lead / review

	1. Improve inclusive access and participation for disabled pupils and pupils with SEND.
	Review reasonable adjustments and accessibility barriers; monitor participation in curriculum, trips, clubs and leadership; use pupil/parent voice; provide relevant staff development.
	Annual SEND/accessibility review completed; identified barriers have a recorded action; participation is reviewed at least annually; pupil/parent feedback informs provision; no known avoidable access barrier remains unaddressed without a clear plan.
	Headteacher / SENCO
Annual review

	2. Strengthen curriculum representation and pupils’ understanding of equality, difference and respectful relationships.
	Audit curriculum/resources annually; maintain age-appropriate No Outsiders, RSHE/PSHE and RE provision; challenge stereotypes and discriminatory language; review discriminatory incidents and pupil voice.
	Annual curriculum/resource audit completed and gaps actioned; discriminatory incidents are recorded and responded to appropriately; annual pupil voice checks that pupils know how to report concerns and can explain expectations around respect and inclusion.
	Headteacher / Subject leaders
Annual review

	3. Use school information to identify and respond to emerging equality gaps in attendance, behaviour, attainment/progress and wider participation.
	Leaders review available information by relevant protected characteristic where numbers are meaningful and publication would not identify pupils; investigate material patterns; agree actions; report themes to governors.
	Termly leadership review completed; any material unexplained disparity has documented analysis and action within one term; governors receive an annual equality summary; published information is updated annually without disclosing identifiable small-group data.
	Headteacher / SLT
Termly monitoring; annual publication


7. Monitoring, Evidence and Governance
The Headteacher is responsible for coordinating the school’s day-to-day equality work. The Governing Body provides strategic oversight and will ensure that equality considerations are taken into account when policies and significant decisions are approved.
Evidence used to review equality may include:
attendance, attainment and progress information;
behaviour, anti-bullying and discriminatory-incident information;
safeguarding trends;
SEND and accessibility reviews;
participation in clubs, visits and wider opportunities;
pupil voice, parent/carer feedback and complaints;
curriculum audits and learning reviews;
staff training and professional discussion;
relevant local or national evidence.
Where evidence is limited because groups are very small, the school will use qualitative evidence and professional knowledge alongside available data. Lack of statistically meaningful data will not prevent leaders from responding to a known barrier or concern.
When governors approve or materially revise significant policies, leaders should consider whether the decision may have particular implications for people with protected characteristics and record relevant equality considerations where appropriate.
8. Publication, Privacy and Review
This document will be published on the school website. Equality information will be reviewed and updated at least annually. The equality objectives will be reviewed for progress each year and formally renewed at least every four years.
Because Manuden is a small school, we will not publish equality data where doing so could identify an individual pupil, family member or member of staff. Information will be aggregated, described narratively or withheld from public reporting where necessary to protect confidentiality and comply with data-protection law.
Parents, carers and members of the community may request a paper copy of this information from the school office. Reasonable steps will be taken to provide information in an accessible format where required.
9. Key Legislation and Guidance
Equality Act 2010, including section 149 (Public Sector Equality Duty);
Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017;
Department for Education: What maintained schools must or should publish online;
Department for Education: Equality Act 2010 – advice for schools;
Equality and Human Rights Commission: Public Sector Equality Duty guidance for schools;
Equality and Human Rights Commission: Technical guidance for schools in England.


Appendix 1 – Annual Equality Review Checklist
This checklist is intended to support the annual update of Manuden’s equality information and to provide governors with a concise assurance record.
	Check
	Evidence / question
	Action / assurance

	PSED information
	Has the published equality information been reviewed within the last 12 months?
	

	Objectives
	What progress has been made against each 2026–30 objective? Is any objective no longer the right priority?
	

	Discriminatory incidents
	Have discriminatory, prejudice-related or harassment incidents been reviewed for patterns and appropriate action?
	

	Attendance
	Are there emerging attendance or punctuality disparities linked to disability or another relevant protected characteristic?
	

	Outcomes
	Do attainment/progress patterns indicate a potential equality issue requiring investigation?
	

	SEND / disability
	Are reasonable adjustments and accessibility arrangements effective? Are there avoidable barriers to participation?
	

	Participation
	Are any pupils/groups under-represented in clubs, trips, leadership or enrichment, and is there an equality-related barrier?
	

	Curriculum
	Does the curriculum/resources provide age-appropriate representation and challenge stereotypes and prejudice?
	

	Voice / complaints
	What do pupil voice, parent feedback or complaints tell us about inclusion, belonging and fair treatment?
	

	Policies / decisions
	Have significant policy or strategic decisions considered relevant equality implications?
	

	Publication and privacy
	Is published information useful and current without identifying pupils, families or staff in small groups?
	


	Annual publication reminder
Equality information should be updated at least once every 12 months. Manuden’s next planned update is March 2027. Equality objectives must be renewed at least every four years, but progress should be reviewed annually.
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