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Behaviour Policy 2026-27
Introduction

At Manuden Primary School, our approach to behaviour reflects our vision:
“A small school with big ideas... Growing hearts, Growing minds, Growing dreams.”

We believe that excellent behaviour is taught, modelled and reinforced. Clear routines, high expectations and positive relationships create a calm environment in which pupils feel safe, pupils can learn and adults can teach.

We recognise that behaviour can sometimes communicate an underlying need. We therefore combine clear boundaries and proportionate consequences with an understanding of individual circumstances.

Restorative approaches are an important part of our practice. They help pupils reflect on what has happened, understand the impact of their behaviour, repair relationships and make better choices. Restorative practice complements, rather than replaces, clear expectations and consequences.

Our approach is based on the principle that children should know:
· what behaviour is expected;
· what adults will do when those expectations are met;
· what adults will do when those expectations are not met;
· that adults will respond calmly and consistently;
· that mistakes can be repaired and pupils can make a positive fresh start.


Safeguarding
Manuden Primary School is committed to providing a safe environment for every pupil.
Behaviour may sometimes indicate an unmet need or safeguarding concern. Staff will remain professionally curious and will report safeguarding concerns in accordance with the school's Child Protection and Safeguarding Policy and Keeping Children Safe in Education.

Where behaviour involves possible child-on-child abuse, sexual harassment, sexual violence or another safeguarding concern, safeguarding procedures take priority over the normal behaviour stages within this policy.

Aims
Our Behaviour Policy aims to:
· create a calm, safe and purposeful environment in which every pupil can learn and every adult can teach;
· establish clear, consistent and predictable expectations for behaviour;
· teach pupils to become increasingly responsible, respectful and self-disciplined;
· recognise and reinforce positive behaviour;
· respond to inappropriate behaviour fairly, promptly and proportionately;
· take account of pupils' individual needs and circumstances;
· help pupils reflect, repair relationships and successfully return to learning;
· prevent bullying, discrimination, harassment and behaviour that threatens the safety or wellbeing of others.

Our Three School Rules 
At Manuden Primary School, our behaviour expectations are deliberately simple.
Everyone is expected to be:
SAFE
We behave in ways that keep ourselves and others physically and emotionally safe.
RESPECTFUL
We show respect through our words, actions and treatment of people, property and our environment.
READY
We are ready to listen, learn, participate and follow reasonable instructions from adults.
These expectations apply:
· in classrooms;
· around the school;
· at break and lunchtime;
· during assemblies;
· during clubs;
· on educational visits;
· when representing Manuden Primary School;
· when travelling to or from school where appropriate;
· online or outside school where behaviour has an impact on pupils, staff or the school community.
Adults will explicitly teach, model and reinforce what Safe, Respectful and Ready look like in different situations.
Restorative Practice 
Restorative practice is an important part of our approach, but it does not replace clear expectations or consequences.

Once a pupil is calm and ready to reflect, an adult may use four questions:
1. What happened?
2. Who was affected?
3. What needs to happen to put it right?
4. What will you do differently next time?

The purpose is to help the pupil understand the impact of their behaviour, repair harm where possible and successfully return to learning.
Restorative work should normally take place after behaviour has been dealt with and everyone is calm. Staff should not attempt lengthy restorative conversations while behaviour is escalating or while the rest of the class is waiting to learn.
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	Level 
	Reward Description 
	Reward 

	1
	Showing the Manuden ‘Character Strengths’
Displaying an interest in learning by asking and answering questions.
Showing independence in learning.
Exemplary effort shown in schoolwork.
Being a supportive learning partner. 
Responding well to teacher feedback.
Taking pride in the presentation and organisation of work. 
	House point 

	2
	Progress in learning. 
Showing sustained independence in learning. 
Good behaviour at breaktimes. 
Good behaviour demonstrating the Manuden ‘Character Strengths’
Good effort across the curriculum. 
Representing Manuden Primary School at outside school events. 
Sustained and/or outstanding effort shown in classwork.
	House Point

Possible weekly class certificate 

	3
	Excellent commitment to the Manuden ‘Character Strengths’ Excellent contribution to the school community. 
Excellent progress across a half term. 
Excellent behaviour at breaktimes. 
Excellent representation of Manuden primary School in the wider community. 
Sustained positive attitude to learning. 
	House point

Teacher/ headteacher note home 

	4
	Outstanding commitment to the Manuden ‘Character Strengths’ Outstanding contribution to the school community.
Outstanding progress across a term.
Outstanding behaviour at breaktimes. 
Outstanding representation of Manuden Primary School in the wider community. 
Sustained positive attitude to learning. 
	House points

Headteacher award in ½ termly sharing and celebration assembly 

	5
	The following awards will be presented at the end of each academic year:                                                                                                               
Swimming award
Randall/Archer award
Progress award
Effort award 
‘Happy minds’ Ambassador award
Manuden ‘Character Strengths’ award (badges) – 1 pupil selected from each year group:
Thankfulness, Integrity, Self-discipline, Resilience and Respect 
	House point

Recognition at the end of year leaver award assembly. 



Our wider Manuden Character Strengths support pupils' personal development, but our three consistent behaviour expectations remain:
Safe – Respectful – Ready.






Manuden Primary School – Appendix 2: Examples of Unacceptable Behaviours

These categories are a guide, not a tariff. Context, severity, intent, impact, age, SEND and safeguarding considerations must always be taken into account. A serious incident may move directly to Level 3.[image: C:\Documents and Settings\User\My Documents\MANUDEN LOGO (2 col).jpg]
	Level 1 (Classroom Response)
	Level 2 (CPOMS)

	Level 3 (CPOMS)

	
	Persistent Level 1 behaviour
	Persistent Level 2 behaviour

	Not following an established classroom or school routine
	
	

	Pushing in / not taking turns
	Or any of the behaviours below
	Or any of the behaviours below

	Interrupting others
	
	

	Talking when an adult is speaking
	Arguing with staff
	Unwanted physical contact

	Spoiling others’ games
	Frequent disruption to lessons
	Inappropriate touching

	Deliberate work avoidance 
	Rudeness
	Inappropriate sexualised behaviour, including misogynistic language.

	Bringing sweets, chewing gum or inappropriate items in school. 
	Swearing at pupils
	Serious or persistent intimidation, threatening behaviour or bullying

	Calling out/making inappropriate noises in lessons. 
	Aggressive ‘play’
	Persistent disruption to lessons

	Running inside school. 
	Persistent lying
	Verbal abuse of staff or pupils

	Deliberately making unkind comments about others.
	Refusal to follow instructions/deliberate defiance or disobedience
	Swearing at staff

	Arguing with pupils 
	Defacement e.g. scribbling o desks or others’ work.
	Fighting

	Stopping the learning of others
	Kicking, hitting, punching, biting, pushing, etc
	Dangerous defiance or refusal to follow instructions

	Disrespectful attitude
	Leaving class without permission 
	Graffiti/vandalism wilful destruction of the school environment or property

	Using swear words and gestures
	
	Violent physical attack or causing bodily harm towards pupil or staff

	Play fighting
	
	Serious physical retaliation 

	Dishonesty
	
	Leaving school without permission

	Lack of co-operation
	
	Spitting at a child or adult

	Being careless with school equipment 
	
	Racial, social, cultural, homophobic, religious or misogynistic verbal abuse 

	Spitting on the ground
	
	Stealing

	Teasing, name calling
	
	Possession/use of weapons, drugs, alcohol, cigarettes, or other inappropriate materials	Comment by Hanna Barraclough: Do we need this in a primary school?

	
	
	Putting themselves or others at risk of harm

	
	
	Bullying or extortion

	
	
	Inappropriate use of social media

	
	
	Bringing the school into disrepute, before, during or after school



Appendix 3: Possible Consequences and Sanctions for Unacceptable Behaviours, considering the context and specific circumstances of each incident and child.	Comment by Hanna Barraclough: Unacceptable or inappropriate?
	Level 1 
	Level 2 
	Level 3 

	1. Responding in a low-level manner, focused on maintaining relationships and reminders of school values/class charter 
2. Reminder of the school rules 
3. Restorative conversation with class teacher  
4. Strategic ignoring of low-level inappropriate behaviour 
5. Social stories 
6. ‘Time Out’ with a timer/clock – adjusting length of time according to age/stage 
7. Verbal apology 
8. Finishing work at break time or at home 
9. Positive re-direction, highlighting the good example of others 
10. Being spoken to about the consequences of their behaviour by a member of staff 
11. Parents informed via Compass
12. Re-positioning within the group/classroom 
13. Distraction free work area in the classroom 
14. Removed from a game at break/ lunchtime for a set period 
15. Talking through and resolving incidents, recording when appropriate.
	1.Incident recorded on CPOMS
2. A message sent home through Compass Management system to parents. 
3. Written apology 
4. Exclusion from after school activities, e.g. Football Club 
5. Being spoken to about the consequences of their behaviour by a senior member of staff 
6. Parents contacted, and a meeting held with the child in attendance 
7. Regular Home – School communication 
8. Re-location to another class for a specified period, with work 
9. Parents informed in writing (copy kept on file) 
10. Loss of break time 
11. Regular monitoring of pupil’s work or behaviour and parents kept informed 
12. Senior staff investigating and recording behaviour. 
13. Restorative meeting held 
14. Individual target setting (e.g. Learning Support Plan, Pastoral Support Plan, Class targets) 
15. Arranging for pupils to work on a 1:1, group or classroom basis e.g. with LSA
16. Personalised behaviour or reward charts for individuals after discussion with SLT 
17. Home/School Book, Behaviour Contract
	1.Being spoken to by a member of the Senior Leadership Team and parents together 
2. Behaviour contract between pupil, parent and teacher with specific targets and time scale 
3. Headteacher’s letter sent to parents (copy kept on file) 
4. Regular monitoring of work or behaviour by Headteacher 
5. Community service 
6. Suspension (this can include lunchtime suspensions) 
7. In-school exclusion – child supervised by SLT 
8. Support requested from outside agencies e.g. SWERLL, Educational Psychologists 
9. Permanent Exclusion 

Responses to any incidents associated with sexual violence/harassment will follow EPHA Model Policy 
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